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Figure 1. Determinants of career pathways.



Fryktlgs
ledelse 2-
Endring og

omstillling

Demontere og
gjenoppbygge




| Hayskolen
Kristiania
A

Praksis
Adferd og normer og laering

Retningslinjer, trening, allierteskap (allyship)

Salter, N. P., & Migliaccio, L. (2019). Allyship as a Diversity and Inclusion Tool in the Workplace', Diversity within Diversity Management (Advanced Series in
Management, Volume 22). In: Emerald Publishing Limited.
Dobbin, F., & Kalev, A. (2020). Why Sexual Harassment Programs Backfire And what to do about it. Harvard Business Review, 98(3), 45-52.



Fryktlgs
ledelse 3-
Sette grenser
Stille krav

Utvikle nye normer og praksis




iy Y
Fryktlgs ledelese er inkluderende ledelse

oppover, nedover og sidelengs

LR

Brimhall, K. C., & Palinkas, L. (2020). Using Mixed Methods to Uncover Inclusive Leader Behaviors: A Promising
Approach for Improving Employee and Organizational Outcomes. Journal of Leadership & Organizational Studies,



Tiden er Na!

Takk



